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cases, defamation lawsuits, negligent hiring and re-
tention claims, FLSA overtime suits, civil service ter-
minations, and lawsuits involving allegations that 
retirement benefits and/or retiree health benefits are 
“vested” and not subject to change.

• Participating in all aspects of labor relations, includ-
ing negotiating labor agreements, assisting clients in 
navigating whether workplace changes are subject 
to meet-and-confer, responding to grievances, rep-
resenting clients in discipline and contract labor ar-
bitrations, preparing position statements in response 
to unfair labor practice charges and representing 
clients in administrative hearings before PERB.

Compensation
The salary for the Labor & Employment Attorney is 
dependent on experience and qualifications. The firm 
also offers a generous benefits package including, but 
not limited to:

• Health Insurance

• Dental Insurance

• 401(k) Matching and Profit Sharing

• Hybrid Work Schedule

• FSA and Commuter Benefit Programs

Equal Opportunity Employer

RPLG is an equal opportunity employer and values a diverse workforce and an inclusive culture. RPLG encourages applications from all 
qualified individuals without regard to race, religion, gender, sexual orientation, gender identity or expression, age, national origin, 
marital status, disability, veteran status, or any other characteristic protected by applicable law. Black people, Indigenous people, 
people of color; lesbian, gay, bisexual, transgender, queer, and intersex people; women; people with disabilities, and protected veter-
ans are all strongly encouraged to apply.

RPLG makes every effort to assure that its recruitment and employment provide all qualified persons, including persons with disabili-
ties, with full opportunities for employment in all positions.

RPLG is committed to providing reasonable accommodation to individuals with disabilities. If you are a qualified individual with a dis-
ability and need assistance applying online, please email resumes@publiclawgroup.com. If you are selected for an interview, you will 
receive additional information regarding how to request an accommodation for the interview process.

All applications will be treated confidentially.

• Participating in workplace investigations and sup-
porting the firm’s role as a neutral, outside investiga-
tor, including interviewing witnesses, reviewing rele-
vant records, drafting investigator reports and 
preparing related communications to public legisla-
tive bodies.

• Assisting clients to navigate the web of state and 
federal employment laws, collectively bargained 
contracts, merit system rules, Constitutional issues, 
local codes and ordinances, personnel rules and 
matters related to COVID-19.

To Apply
If you are interested in this outstanding opportunity, please 
apply online at: 

www.bobmurrayassoc.com

Applications Reviewed Upon Receipt

Resumes will be screened according to the qualifica-
tions outlined above. The most qualified candidates 
will be invited to personal interviews with Renne Public 
Law Group. A select group of candidates will be asked 
to provide references once it is anticipated that they 
may become finalists. References will be contacted 
only following candidate approval. If you have any 
questions, please do not hesitate to call Ms. Valerie 
Phillips at:

 (916) 784-9080



The Firm
Renne Public Law Group (RPLG) practices throughout California, advising and advocating for public agencies, 
nonprofit entities, individuals, and private entities in need of effective responsive and creative legal solutions. 
RPLG’s Chair, Louise Renne, served as the elected San Francisco City Attorney for sixteen years. Many of the 
lawyers worked in her administration, and some of the attorneys have been working together for more than 
thirty years! RPLG’s lawyers provide the tools to strengthen and preserve public services, empower policy 
makers to further their objectives, and collaborate with in-house staff to identify workable solutions to complex 
problems, develop strategy, and implement solutions. The firm has learned over time that public sector clients 
need thoughtful lawyers – ones who help them do difficult things by giving them options to solve compli-
cated problems. RPLG was named by the Daily Journal as one of the Top 20 Boutique Law Firms in California. 
Two of the partners are Daily Journal Top 100 Women Lawyers in California, and other partners are California 
Super Lawyers.

The firm, together with its associated consulting and lobbying divisions, strives to be a unified firm providing 
comprehensive solutions in the areas of government law, litigation, investigations, labor law, employment 
advice, affirmative litigation, writs and appeals and non-legal lobbying and consulting. RPLG’s thoughtful 
and continued expansion, in conjunction with recent events impacting local communities, spotlights the 
demand — now more than ever — for solutions to the complex issues facing public agencies.

The three pillars that guide the firm are courage, passion, and leadership. RPLG’s mission includes: empowering 
public agencies to deliver critical public services for the betterment of their communities; advocating for 
social justice; helping to preserve local control; becoming a powerhouse boutique litigation firm on behalf 
of public agencies; promoting fairness and effectiveness in local agency workplaces; treating all staff with 
dignity and respect, while challenging staff to learn and improve skills; delivering timely, excellent work 
product and advice to clients; and promoting transparency in everything they do. RPLG is also the only public 
sector law firm having its main headquarters in San Francisco, a great place to work!

The firm is seeking a Labor & Employment Attorney with a public servant mentality who is excited to have 
a direct impact on many agencies and citizens in the Bay Area.

Why Work for 
RPLG?
• RPLG is a mission-driven firm devoted to empower-

ing local public agencies—including cities, counties, 
special districts, and joint powers authorities—to 
deliver critical public services for the betterment of 
their communities.

• Although small, the majority of the attorneys have 
decades of experience serving public agencies and 
are recognized leaders in their fields.

• RPLG was named a Top 20 Boutique Law Firm by the 
Daily Journal in 2019.

• The firm is flexible regarding part-time arrangements, 
telecommuting and time off.

• Attorneys are uniformly passionate about their work, 
smart and engaged.

• RPLG encourages independence and practice devel-
opment.

• The firm treats all staff with dignity and respect.

• RPLG challenges themselves to learn and develop 
new skills.

• The firm’s clients are smart, engaged and want to 
“do the right thing”.

The Position 
& Ideal Candidate
RPLG is looking for labor and employment attorneys 
with demonstrated academic and professional success, 
with five (5) to seven (7) years of experience. The ideal 
candidate is collaborative and approachable with a 
proven ability to communicate effectively. The firm is 
seeking candidates with: litigation experience (including 
written discovery, taking depositions, motion practice 
and pre-trial and/or trial experience in state and federal 
court); dispute resolution (pre- and post-litigation) and 
negotiating severance agreements; administrative 
proceedings before the Public Employment Relations 
Board (PERB), the National Labor Relations Board 
(NLRB), the U.S. Equal Employment Opportunity 
Commission(EEOC), and Department of Fair Employment 
and Housing (DFEH); advising clients on reasonable 
accommodation, disciplinary matters; labor relations; 
and experience conducting or overseeing workplace 
investigations.

Public sector labor and employment experience is pre-
ferred, but not required.

RPLG ensures that mid-level attorneys receive a significant 
amount of responsibility and opportunity. To that end, 
you will have direct contact with firm clients, providing 
advice and drafting legal memorandum for advice 
matters, interviewing witnesses, and drafting reports 
for workplace investigations, and having substantial 
autonomy in litigation matters.

A sample of the tasks you will encounter may include:

• Advising public sector and non-profit employers on 
personnel and employment matters in all areas of 
California labor and employment laws, including 

reasonable accommodation, performance man-
agement issues and disciplinary advice.

• Defending lawsuits in state and federal court 
concerning race, gender, sexual orientation, 

age, national origin, religion and disability 
discrimination claims, harassment and 

retaliation claims, claims alleging failure 
to accommodate under state and 

federal laws, wrongful discharge 
suits, speech and whistleblower 

Courage.

Passion.

Leadership.
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